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nation & world 

Survey: Clergy spouses are 
educated and “pretty happy” 

CHICAGO  (UMNS)  —   Today’s clergy spouse, either 
male or female, often has a graduate degree and a 
full-time job outside the church. That is one of the 
findings of a survey on “Clergy Spouses and Families 
in The United Methodist Church 2009.” The survey 
was prepared by the United Methodist Commission 
on the Status and Role of Women, in collaboration 
with the denomination’s Board of Pension and Health 
Benefits, Board of Discipleship ,and Board of Higher 
Education and Ministry. 

“As a body, clergy spouses have changed over the 
years and do not fit what many of us have as a ste-
reotype,” said M. Garlinda Burton, the commission’s 
top executive.

Nearly 3,100 clergy spouses completed the survey, 
which was distributed in several different ways. Sev-
enty-eight percent of respondents were female. The 
number of clergywomen – 13 percent of all ordained 
United Methodist elders – has increased dramati-
cally since the ordination of women was officially 
approved in 1956 but not all are married.

Some 40 percent of those taking the survey went 
to graduate school. “This is a highly educated group,” 
said the Rev. Gail Murphy-Geiss, the survey’s author 
and assistant professor of sociology at Colorado Col-
lege in Denver.  

Outside full-time employment was reported by 87 
percent of the males and 59.5 percent of the females. 
Less than 1 percent was childless. About 2.8 percent 
of the men claimed to be a full-time parent.

Murphy-Geiss said she had expected that spouses 
who were required to move more often would be less 

satisfied in their situations, but the data showed that the 
number of moves does not seem to affect either mari-
tal satisfaction or the happiness of the children. Some 
had only moved once or twice, while one respondent 
reported moving 36 times. “The average number of 
moves was 3.9 for everyone,” she noted.

The number of years in ministry did seem to con-
tribute to marital satisfaction. Respondents who had 
spent 26 or more years in ministry were most satisfied, 
she reported. Spouses who looked to the marital part-
ner as their own pastor, around 54 percent, had higher 
marital satisfaction scores than those who did not.

As in many other studies, “marital satisfaction drops 
when children enter the home and it goes up again 
when children leave,” she said. “That seems to be the 
pattern here.” The data from this survey shows that, 
in general, “clergy spouses seemed to be pretty happy 
about what they were doing,” she said.

UM youth raise more than 
$970,000 for the hungry

COLUMBIA, S.C.  (UMNS)  —  United Methodist youth 
teamed up on Super Bowl Sunday with young people 
across the United States to raise more than $9.7 mil-
lion in goods and dollars to fight hunger and poverty in 
their local communities through the 2009 Souper Bowl 
of Caring. Nearly 12,520 churches, schools and busi-
nesses participated in this year’s campaign, including 
about 2,357 United Methodist congregations and more 
than 20,000 United Methodist youth who have so far 
raised $971,771, said Caroline Stephens, director of 
church relations for the nonprofit Souper Bowl orga-
nization. Since the campaign’s launch in 1990, young 

people have raised more than $41 million for soup 
kitchens, food banks and other charities in communi-
ties across the world. During or following worship 
on game day, youth and young adults in all 50 U.S. 
states stand at the doors of their churches, collecting 
$1 or a can of food from each person walking by. In 
2008, United Methodists gave more than $830,000 to 
the Souper Bowl of Caring.

Accrediting body removes 
Claremont from probation

CLAREMONT, Calif.   (UMNS) — The Western Associa-
tion of Schools and Colleges, an accrediting agency 
for higher education in the Western United States, 
recently removed United Methodist-related Clare-
mont School of Theology from probationary status, 
thereby reaffirming the institution’s full accredita-
tion.  In a letter dated March 5, the association rec-
ognized the school’s “considerable progress” over 
the past two years to restore effective leadership 
and fiscal integrity. 

 “The faculty, staff and trustees at Claremont have 
worked very hard to repair the foundations of this 
institution,” said President Jerry D. Campbell, whose 
tenure began after the sanction was announced.  
“Even though Claremont never lost its accreditation, 
the probationary status was a difficult episode in the 
life of this school.” The association initially imposed 
probation in 2006, citing issues of planning, budget-
ing, and leadership after three years of unbalanced 
budgets. Following a site visit in October 2008 and a 
hearing in February 2009, the association found the 
school in compliance with accreditation standards.

Event allows youth, young 
adults to explore ministry

NEW YORK  (UMNS) —  Exploration 2009, sched-
uled Nov. 13-15 in Dallas, will address The United 
Methodist Church’s need for young clergy by offer-
ing youth and young adults who feel God’s call a 
chance to explore that call. The United Methodist 
Board of Higher Education and Ministry sponsors 
the event.

 Aimed at high school seniors through young 
adults age 24 who are considering a call to ordained 
ministry, Exploration will feature the Rev. Tyrone 
Gordon, the Rev. William B. Lawrence, Bishop 
Sally Dyck, and the Rev. Motoe Yamada as keynote 
speakers. Participants will have opportunities to talk 
with admissions staff from the 13 United Methodist 
schools of theology, attend workshops, and partici-
pate in small-group discussions. 

For more information or to register, visit www.
gbhem.org/exploration or www.explorecalling.org.  
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letter from the leadership:
Faithful response to 
the current economic crisis

T he current economic situation is raising concerns 
across our society. We join the Conference Council 
on Finance and Administration in asking all United 

Methodists to look within their churches and communities 
to discover ways they may help those who are deeply chal-
lenged by our current economic crisis. We remain hopeful 
and fully expect we will not only overcome this temporary 
business cycle, but will ultimately be stronger for it. The 
2009 conference-approved budget is what Holston needs 
to achieve the vision God has given us for mission and 
ministry in 2009. We assure you that the Extended Cabinet, 
Council on Finance and Administration, and conference 
staff are proactive in our effort to sustain a faithful response 
to our mission at home and around the world.

First, we want you to know that your conference execu-
tive staff and cabinet freely chose to forego their confer-
ence-approved and projected salary increases for 2009. 
Second, the conference staff is united in seeking ways to 
reduce expenses and delay purchases where possible. Third, 
the Council on Finance and Administration has been in 
contact with all conference agencies, reviewing the cur-
rent situation, and is united with the Conference Personnel 
Resources Committee to help us make potential adjustments 
if they become necessary. 

It is our prayer, hope, and expectation that the people of 
Holston will continue to demonstrate their tradition of faith-
fulness in giving so that all the line items in our budget may 
be paid at the highest possible rate. 

James E. Swanson, Sr.
Resident Bishop
Holston Annual Conference

Rev. Gary  W. Grogg
Chairperson
CCF&A

Yours in Christ,

KINGSPORT, Tenn. –  First Broad Street UMC seeks 
a minister/director of music and worship for a 2,500-member 
church. For a job description and application, contact: Mike McIn-
tire, Business Administrator, at mmcintire@fbsumc.org or 
(423) 224-1511.

KNOXVILLE, Tenn. – Concord UMC seeks preschool co-
director. An early childhood or education degree is preferred. Two 
years of teaching experience in a preschool or early elementary 
classroom are required. Pay scale is $18,000-$20,000 annually, 32 
to 35 hours per week. Send resumes to: kim@concordumc.
com, or Kim Mink, 11020 Roane Drive, Knoxville, TN 37934. 

JOHNSON CITY, Tenn. – Cherokee UMC seeks a full-
time financial assistant. A bachelor’s degree is preferred but high 
school diploma with relevant experience will be considered. Send 
resume and three references to: Dwight Taylor, chair, Staff Parish 
Relations Committee, Cherokee UMC, 2615 South Roan Street, 
Johnson City, TN 37601, e-mail Dwight.taylor@
cherokeechurch.com.  

JOHNSON CITY, Tenn. – Cherokee UMC seeks a part-time 
administrative assistant. A high school diploma is required. Some 
advanced education or post high school training is preferred, 
along with experience in a church setting. Send resume and three 
references to: Dwight Taylor, chair, Staff Parish Relations Commit-
tee, Cherokee UMC, 2615 South Roan Street, Johnson City, TN 
37601, e-mail Dwight.taylor@cherokeechurch.com. 

JOHNSON CITY, Tenn. – Cherokee UMC seeks full-time 
program director. The incumbent will provide leadership and 
oversight for the overall educational program of the church, 
with emphasis in children’s ministry. Candidates with bachelor’s 
degrees are preferred, but a high school diploma with relevant 

experience will be considered. Send resume and three references 
to: Dwight Taylor, chair, Staff Parish Relations Committee, Chero-
kee UMC, 2625 South Roan Street, Johnson City, TN 37601, 
e-mail Dwight.taylor@cherokeechurch.com. 

KNOXVILLE, Tenn. – Church Street UMC seeks a full-time 
director of music ministries. Projected employment date is Aug. 
1. Qualifications include minimum of master’s degree in church 
music or conducting and three to five years prior experience in 
leadership and supervision of church music ministry. Submit 
via an e-mail attachment (Microsoft Word document or PDF 
file) a letter of application and resume with a minimum of three 
references to kwoods@churchstreetumc.org, or mail to: Search 
Committee, Director of Music Ministries, Church Street United 
Methodist Church, P.O. Box 1303, Knoxville, TN 37901. For more 
information, visit www.churchstreetumc.org

KNOXVILLE, Tenn. – Church Street UMC has an immedi-
ate opening for a custodian. The position is full-time, second shift, 
with some weekend hours. Send resume to: CSUMC, P.O. Box 
1303, Knoxville, TN 37901-1303, or e-mail clafevor@
churchstreetumc.org. 

NASHVILLE, Tenn. –  The General Commission on United 
Methodist Men seeks a full-time director of development who 
will work as an independent contractor (must pay own individual 
taxes; no retirement or health benefits). Candidates must have 
a minimum of three to seven years of successful fundraising 
experience. Compensation will be commensurate with experience 
($55,000-$70,000). Submit resume to: Larry W. Coppock, 
lcoppock@gcumm.org or fax to (615) 340-1770.
Applications will be accepted until April 3.  

For more details, visit http://joblistings.holston.org.

exchange: Job opportunities within the United Methodist connection

calendar:
►April 4-5: UMW 

Young Women’s Retreat 
Women ages 45 and younger 

are encouraged to attend an annual 
retreat, held at MainStay Suites in 
Pigeon Forge, Tenn. This year’s 
theme is “The Earth is the Lord’s.” 
Retreat leader is Brenda Haymore, 
with Kay Hamrick as music leader. 
The Hands-on Mission Project with 
serve the Big Stone Gap Church 
and Community Renewal Project. 
Registration deadline is March 6. For 
more information, call Pat Marshall 
at (276) 591-5341 or visit http://hol-
ston.org/events/2009/apr/04/holston-
umw-young-womens-retreat/

►April 17-18: 
GREAT Small Churches

Leaders of small churches are 
invited to a conference-sponsored 
seminar at Gray UMC in Johnson 
City District. Speakers include 
Bishop James King of the South 
Georgia Conference, Bishop James 
Swanson of the Holston Confer-
ence, and the Rev. Royal Speidel, 
General Board of Discipleship 
evangelist in residence. Keynote 
speaker is Julia Kuhn Wallace, 
former director of the Small Church 
Ministries, General Board of Dis-
cipleship. Thirteen workshops will 
be offered, including “Maintaining 
Evangelism Energy” and “Build-
ing Team Leadership in Rural 
Churches.” Regular program fee 
is $35. Register online at small-
churches.holston.org or call the 
Connectional Ministries office toll-
free at (866) 690-4080. 1.0 Continu-
ing Education Units (CEUs) offered 
for full participation.

►April 25: 
Holston Conference 
Dialogue Training

Church members will learn how 
to discuss issues with Holy Con-
ferencing principles in this training 
to be led by Bishop James Swan-
son and Herb Walters of the Rural 
Southern Voice for Peace. The event 
hours are 9:30 a.m. to 4 p.m. and 
the location will be in Morristown 
District. Watch for more details 
soon..  


